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を 自己の利 害 にこだ わる程度 の 「自己主張 性 」












































































































































csO2自分の意見に固執 しない .850 一.141-.063.578
csO3相手の意見のよいところも認める .826 一.007-.074.630
csl7相手の意見に耳を傾け理解につ とめる .582 .224.064.574
csll感 情 的に な らな い .452 一.011.181.298
csO8自分の意思をはっきり伝 える.016 .864 一.091.715
csO4自分の主張を分か りやす く説明する.181 .570 .032.488
cs12簡 単 に妥協 しな い 一.149 .547 一.046.224
csOlそ れ ぞれ の意 見の メ1丿ッ ト ・デ メ リッ トを話 し合 う.196 .415 .209.435
cs23妥協策がないのか探る.027.075 .619 .438
csO7納得のできる意見 を述べた人に従 う.038-.172 598 .331
意 見 の利 点 ・欠 点 を明確 に し,一 番 欠 点の な い意 見 をcsO6-.074-.027採 用す る .587 .306
csl4折衷案を提案する.042.142 .434 .274
累積 寄与 率29.5%37.7%44.1%
















































































































































































変 数 名FactorlFactor2Factor3共 通 性
csr7自分の意思 をしっか り伝える .820 一.067-.060.604
csr4自分の主張 を分か りやす く説明す る .703 一.109.117.550
csrlそ れ ぞれ の意 見の メ1丿ッ ト ・デ メ1丿ッ トを話 し合 う .50] .132.028.322
csr9簡 単 に妥 協 しな い .491 .121 一.019.277
csr3相手の意見のよいところも認める .036 :1・ 一.085.620
csr11相手の意見に耳を傾け,理 解につとめる.141 .698 .048.597
csr2自 分 の意 見 に 固執 しな い 一.033 .583 .036.348
csr8感 情 的 に な らな い 一.120 .387 .284 .274
csrl2妥協 策 が な いのか 探 る 。Ol7 。057 .735 .590
csrlO折衷案を提案する.184.102 .510 .452
意見の利欠点 を明確に し,一 番欠点のない意見 を採用csr5.344する 一.oia .366 .374
csr6納 得 で き る意 見 を述べ た 人 に従 う 一.042 .316 .249 .210
累積寄 与 率28.8%39.5%43.5%
因子 間 相 関FactorlFactor2
Factor2.27
Factor3.50.41


















Table5議論スタイルに関す る尺度とJICS,ENDE2各因子 の偏相 関係数
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  Identifying task conflict resolution strategies in a small-group discussion 
Aya  MURAYAMA (Graduate School  of  Human Sciences, Osaka  University) 
 Pluto  DAIBO (Graduate School  of  Human Sciences, Osaka University) 
    The aim of this study is to  investigate how task conflict within small groups would be resolved when group 
members are engaged in a problem-solving discussion. The  relationship between such task conflict resolution 
strategies to which individual prefers and their interpersonal communication skills were also examined. Study 1 
focused on developing a scale which measures individual's preference of ways of resolving task conflict, and the scale 
was confirmed its reliability and validity in Study2. Factor analysis revealed three factors (12 items), and each 
represents unique characteristics of the way to resolve task conflict. Individuals who preferred to an in-depth 
discussion as a way of resolving task conflict had a skill of encoding their thoughts and feelings accurately, while 
individuals who preferred to understanding and respecting opinions of others had skills of appropriate  self-repression 
and  self-control. The availability of training and establishing interpersonal communication skills by resolving task 
conflict in a small group problem solving discussion was discussed. 
Key words: task conflict resolution strategy, small-group, roblem-solving discussion, communication skill
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